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ODNI’s Director of Lateral Innovation Katherine 
Tobin; Deputy Transparency Officer Michael 
Thomas, and Chief of IC Equal Employment 
Opportunity and Diversity Rita Sampson. 
(courtesy photo) 

ODNI IC Equal Employment Opportunity and Diversity Office 
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You’ll see the 

Intelligence 

Community’s 

commitment to 

building diverse 

and inclusive 

workplaces and to 

transparency in 

each issue of 

Communiqué. 
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Former Principal Deputy Director of Na-

tional Intelligence (PDDNI) Sue Gordon, 

who chaired the IC Sexual Harassment and 

Prevention Task Force, addressed mem-

bers of the Office of the Director of National 

Intelligence workforce in a “Courageous 

Conversations” event, providing updates on 

the Task Force findings, and next steps. 

She reaffirmed her and the Director of Na-

tional Intelligence’s commitment to ensuring 

a safe and inclusive workplace within the 

Community. 

“Leadership is 

communicating 

to a person 

their worth 

and potential 

so clearly that 

they come to 

see it in 

themselves.” 

Former PDDNI Sue Gordon addresses members of the ODNI 
workforce at “Courageous Conversations”. (Photo by 
Michelle Hankins, NCTC Public Affairs) 

V O L U M E  1 ,  I S S U E  1  
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I C  E E O D  C O M M U N I Q U É  

Representation 

of minorities, 

women, and 

people with 

disabilities within 

the IC increased 

in FY2018. 



P A G E  5  

Rebecca 
Shambaugh, CEO 
of SHAMBAUGH 
Leadership, 
presents at the 
7th IC Women’s 
Summit. 

V O L U M E  1 ,  I S S U E  1  
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“In the 

Intelligence 

Community, we 

must create an 

environment that 

fosters everyone 

to be their best 

selves, because 

this world, this 

community, 

demand 

excellence.” 

I C  E E O D  C O M M U N I Q U É  

Chief of IC Equal Employment Opportunity and Diversity Rita 
Sampson (pictured center) presents Dennis (left) and Judy Shep-
ard, parents of Matthew Shepard and founders of the Matthew 
Shepard Foundation with an IC medallion. 
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 

“The Pledge 

provides a 

unified 

strategy to 

strengthen IC 

policy and 

increase 

accountability 

. . .” 

V O L U M E  1 ,  I S S U E  1  
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“Storytelling is a 

critical part to 

how we approach 

diversity, 

inclusion, and 

equal 

employment 

opportunity in 

the Intelligence 

Community.” 

 

I C  E E O D  C O M M U N I Q U É  

Thomas, Tobin, Sampson, and Director of Governance, Rob-
ert Cowden take a fun play on the secrecy and speaking in a 
public forum. (courtesy photo) 
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Tobin, Thom-
as, Cowden, 
and Sampson 
host a story-
telling panel at 
the SXSW fes-
tival’s interac-
tive arts por-
tion in Austin, 
TX. (courtesy 
photo) 
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“. . . [my] mentors 

helped me stay 

focused and work 

from my 

strengths . . . I 

learned to bloom 

where I was 

planted . . .” 

I C  E E O D  C O M M U N I Q U É  
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 

“It’s easy for 

professionals 

to lose focus of 

the basics [of 

behavior] 

when the 

mission gets 

intense . . . 

But, no matter 

how far you 

rise in an 

organization 

or how 

important 

your 

responsibilities 

are, you need 

to invest time 

and energy in 

treating 

people well.” 
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 

Originally published by the Intelligence Community Women Mentoring Circle blog 
Top: ADM Sharp, 

Director of the 
National Geospa-

tial-Intelligence 
Agency,  speaks on 

the IC  Women’s 
Retreat Panel. 

Bottom:  (Pictured 
left to right) IC 

EEOD Chief, Rita 
Sampson; ADM 

Sharp, Karissa 
Calvo, SES/

Enterprise Opera-
tions Section/IT 

Enterprise Opera-
tions Division /FBI; 

Dr. Rena Robey, 
Senior Talent De-

velopment Strate-
gist for Mission 

Engagement/NSA; 
Ms. Ceilia “CC” 

Dural, Chief, Com-
munity Stratiegies 
and Assiessments 

Division, Chief 
Human Capital 

Office, ODNI. 

I C  E E O D  C O M M U N I Q U É  
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Beck Bailey, 
Deputy Director 
of Employee 
Engagement, 
Workplace 
Equality 
Program, for the 
Human Rights 
Campaign, 
discusses the 
business case for 
diversity and 
inclusion. 

V O L U M E  1 ,  I S S U E  1  
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I C  E E O D  C O M M U N I Q U É  

Dr. Inga Carboni, an 
award-winning pro-

fessor at the College 
of William and Mary 

Mason School of 
Business, presents on 

building and nurtur-
ing your network. 

“Look around 

you . . . Not 

one of you is 

identical to 

the other. 

That’s what 

we should be 

celebrating, 

that we are all 

different . . .” 
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“We are a 

mission-

focused 

organization 

— and that is 

awesome, and 

our mission is 

vital — but it 

is not a choice 

between 

mission and 

being treated 

with dignity 

and respect.” 

“This is about who we are,” said PDDNI 

Gordon. “This is about what environment 

we are going to create. We are a mission-

focused organization — and that is awe-

some, and our mission is vital — but it is not 

a choice between mission and being treated 

with dignity and respect.” 

The previous spring established the Task 

Force in response to a November 2017 

open letter to the national security commu-

nity signed by 223 women who are survi-

vors of sexual harassment, assault, or 

abuse, or who know others who are victims. 

The letter called for the national security 

community, including the IC, to take a com-

prehensive set of actions to reduce the inci-

dence of sexual harassment and abuse in 

the workplace. 

Consisting of representatives from 

throughout the Community, as well as the 

IC’s deputy directors, the Task Force creat-

ed three working groups focused on policy, 

education and training, and culture. It found 

that harassment was the number one rea-

son behind complaints in the IC, as it is 

across the entire federal government. “It 

takes on a number of forms,” said PDDNI 

Gordon, “from small slights and bullying to 

abuse of power and, in some cases, ag-

gression and physical danger. In any form, 

we will not tolerate harassment.” 

While the Task Force also 

found that education and training are an 

important approach to ad-

dressing harassment, findings 

revealed they are not a cure-

all. The IC needs to deliver 

training that informs, edu-

cates, and allows opportunity 

for dialogue in a new way, but 

also must combine that with 

well-crafted policy and devel-

op an inclusive culture of civili-

ty. 

To address these findings, 

the IC’s Deputy Executive 

Committee has pledged to 

address five areas: accounta-

bility, responsibility at all lev-

els, transparency, training, 

and employee awareness. 

During the Courageous Con-

versation, PDDNI Gordon welcomed dia-

logue with attendees who asked questions, 

setting the example for IC officers to en-

gage in conversations about workplace con-

cerns without fear of reprisal. As part of the 

event, ODNI employees also had the oppor-

tunity to meet and talk with the new ODNI 

ombudsman and other ODNI redress offices 

get resources on harassment prevention 

and response and resolving workplace con-

cerns; and talk to representatives from the 

IC Office of Equal Employment Opportunity 

and Diversity and the ODNI Talent Manage-

ment Office. 

Upcoming training will provide more guid-

ance and opportunities for the workforce to 

resolve concerns at the lowest possible lev-

el, while promoting a workplace of civility 

and professionalism.  

 

Cynthia H. Ferentinos briefs members of the IC Sexual Harassment 
Prevention and Response Task Force on U.S. Merit Systems Protec-
tion Board Research on Sexual Harassment. (Photo by Brian Murphy) 
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“Leadership is 

communicating to 

a person their 

worth and 

potential so 

clearly that they 

come to see it in 

themselves.” 

I C  E E O D  C O M M U N I Q U É  

Former PDDNI Sue Gordon addresses the IC EEOD 
professionals at the annual training conference.  
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 

“All officers 

must be 

equipped with 

the tools, 

resources, and 

opportunities 

to maximize 

their mission 

contributions.” 
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Top: (From left to 
right) Donna Bell, 

Ford Motor Compa-
ny leads the con-

versation between 
panelists Rita 

Sampson, IC Equal 
Employment Op-
portunity and Di-

versity; Crystal 
Jackson, Raytheon; 
and Kareem Maine, 

General Motors.   
Bottom:  The BEYA 

STEM Conference 
included recruit-

ment events, which 
gave interested 

students and pro-
fessionals the op-
portunity to learn 

more about em-
ployment in the IC.   

I C  E E O D  C O M M U N I Q U É  
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“[When I 

began working 

in the IC], it 

just opened up 

the doors — 

not only to 

have so many 

opportunities 

to excel in 

leadership, but 

to use those 

tech skills to 

do things that 

a lot of my 

counterparts 

would not 

have the 

opportunity to 

do.” 

La’Naia Jones (left), Deputy IC Chief Information Officer, and Dr. Stacey Dixon 
(right), Deputy Director of the National Geospatial Agency and former Director of 
the Intelligence Advanced Research Projects Activity (IARPA), share their experienc-
es during the BEYA STEM Global Competitiveness Conference. 



CaptionNation 

integrates 

computer 

transcription and 

human quality 

control to deliver 

quick turn-around 

products. 
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