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Purpose of this Report

To support the Federal Government’s longstanding obligation to provide a work
environment free of discrimination and retaliation, the Notification and Federal Employee
Antidiscrimination and Retaliation Act of 2002 (No FEAR Act), Public Law 107-174, requires
annual reports to Congress on the number and severity of discrimination and whistleblower cases
brought against each federal agency. The Office of the Director of National Intelligence (ODNI)
submits this annual report in compliance with Section 203 of the No FEAR Act, covering Fiscal
Year (FY) 2019. The No FEAR Act Annual Report contains information relating to the ODNI’s
Equal Employment Opportunity (EEO) complaints activity (including federal district court cases),
as well as any resulting disciplinary actions and Judgment Fund reimbursements. The agency’s
reporting obligations contained in Title 5 Code of Federal Regulations Part 724 have been
incorporated into the ODNI’s No FEAR FY 2019 Year-End Data report (Appendix I), concerning
EEO complaints.

As directed by Section 203, ODNI provides this report to the Speaker of the House of
Representatives, the President Pro Tempore of the Senate, the Committee on Homeland Security
and Governmental Affairs of the Senate, the Committee on Oversight and Government Reform of
the House of Representatives, each committee of Congress with jurisdiction relating to the ODNI,
the Equal Employment Opportunity Commission (EEOC), the Attorney General, and the Director of
the Office of Personnel Management.

A. Introduction

Following the tragic events of 11 September 2001, Congress saw the need for sweeping
change in the Intelligence Community (IC), resulting in the passage of the Intelligence Reform and
Terrorism Prevention Act of 2004 (IRTPA), signed on 17 December 2004. The IRTPA created the
ODNI to lead the 17 member IC and improve information sharing, strategically promote a unified
direction, and ensure integration across the IC. The ODNI began operations on 22 April 2005.

The Director of National Intelligence (DNI) serves as the head of the IC, acts as the
principal advisor to the President and the National Security Council on intelligence matters related
to national security, and oversees and directs the implementation of the National Intelligence
Program. In addition to his IC-wide mission, the DNI also leads the ODNI workforce and
organization.

In accordance with 29 C.F.R. § 1614.102(b)(4), the Chief of the IC Equal Employment
Opportunity and Diversity Office (IC EEOD), reports directly to the DNI. The IC EEOD Chief
serves as the principal advisor to the DNI on issues related to equity, inclusion, and EEO
compliance. Since its inception, IC EEOD has developed ODNI and IC-wide strategies and
policies to promote a diverse workforce. IC EEOD maintains an IC-wide focus on diversity and
inclusion, and continues to provide EEO services to the ODNI workforce. In that capacity, IC
EEOD: educates and trains managers, supervisors, and employees about their responsibility to
maintain a workplace free of unlawful discrimination and harassment; processes informal and
formal complaints of discrimination in accordance with EEOC guidelines and timeframes;
promotes the understanding of diversity and inclusion as mission-critical; and creates and
implements diversity and inclusion efforts IC-wide. During FY 2019, the ODNI and IC partners
continued work under the Sexual Harassment Prevention and Response Task Force initiative to
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identify and eliminate unlawful behaviors that do not align with IC element core values. Three
concurrent SHPR Working Groups formed to focus on: policy; culture; and education and
training. The Task Force and Working Groups gathered relevant IC data, conducted research on
leading practices across government and industry, and developed recommendations for
consideration by the DNI and the Directors of all IC elements.

By statute, the ODNI does not fall under the whistleblower framework described in the
No FEAR Act.! The Congress amended the National Security Act of 1947 to include
whistleblower protections for ODNI and other IC employees and contractors who properly
disclose information that they reasonably believe evidences certain specified types of
wrongdoing, including for example violations of a federal law, rule, or regulation.? These
statutory provisions are the foundation of a whistleblower framework, which is complemented
by the Presidential Policy Directive (PPD) 19, Protecting Whistleblowers with Access to
Classified Information (October 2012), and Intelligence Community Directive 120, Intelligence
Community Whistleblower Protection (20 March 2014), and other policy guidance. The
Inspector General of the Intelligence Community (ICIG) also provides an independent review of
whistleblower allegations for ODNI employees and contractors to determine whether or not a
reprisal has occurred. The ICIG’s statutory authority originates in the National Security Act of
1947, which also protects IC whistleblowers who intend to communicate “urgent concerns” to
the congressional intelligence committees relating to the funding, administration, or operation of
intelligence activities.> Together, these statutory authorities, and presidential and intelligence
community directives, provide IC employees with whistleblower protections similar to those
found in the No FEAR Act.

No FEAR Act web-based training, required for all ODNI employees, addresses the rights
and remedies available to IC employees via the EEO process. IC Whistleblowing training,
mandatory for all ODNI employees and contractors, addresses the rights and remedies available
to those who may disclose information through the appropriate channels as set forth in the

! The No FEAR Act provides for Judgment Fund reimbursement of, and annual reporting related to, proceedings
brought under (1) any provision of law prohibiting any form of discrimination under the laws interpreted by the EEOC,
and (2) the whistleblower provisions of 5 U.S.C. § 2302(b)(8) and (9). See Section 201(a) and (c) of the No FEAR
Act. Congress expressly exempted the ODNI and other IC agencies from the coverage of 5 U.S.C. § 2302. Instead,
ODNI employees are subject to other whistleblower protections consistent with the need to protect classified
information. See Presidential Policy Directive (PPD) 19 (10 October 2012), Protecting Whistleblowers with Access to
Classified Information, Intelligence Community Directive (ICD) 120 (20 March 2014), Intelligence Community
Whistleblower Protection; 50 U.S.C. §§ 3234 and 3341().

2 See 50 U.S.C. § 3234, Prohibited personnel practices in the intelligence community; and 50 U.S.C. § 3341()),
Retaliatory revocation of security clearances and access determinations. Other types of wrongdoing covered by these
statutes include mismanagement (if the whistleblower is'an employee) or gross mismanagement (if the whistleblower
is a contractor); gross waste of funds; abuse of authority; a substantial and specific danger to public health or safety; or
matters of urgent concern. ‘To obtain whistleblower protections, a whistleblower is required to make disclosures in a
manner consistent with the need to protect classified information. See also Presidential Policy Directive (PPD) 19 (10
October 2012), Protecting Whistleblowers with Access to Classified Information and Intelligence Community Directive
(ICD) 120 (20 March 2014), Intelligence Community Whistleblower Protection.

3 See 50 U.S.C. § 3033(k)(5)(A). For purposes of this statute, an “urgent concern” is a serious or flagrant problem,
abuse, violation of law or Executive Order, or deficienicy relating to the funding, administration, or operation of an
intelligence activity under the DNI’s jurisdiction; or a false statement or willfully omitted material information to
Congress, relating to the funding, administration, or operation of an intelligence activity within the DNI’s jurisdiction;
or an actual or threatened reprisal action for having previously reported an urgent concern. See § 3033(k)(5)(G).
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Presidential Policy Directive 19 and Intelligence Community Directive 120. The ODNI is
committed to preventing discrimination and retaliation in the ODNI and in the IC.

B. Reporting Obligations

During FY 2019, the ODNI had one case pending review in the Fourth Circuit Court of
Appeals. The case alleges violation of the Rehabilitation Act of 1973.

ODNI has made no reimbursements to the Judgment Fund for payments as defined in 5
C.F.R. §724.102.

During FY 2019, there were no disciplinary actions taken against ODNI employees pursuant
to 5 C.F.R. §724.302(2)(3).

The ODNI is committed to providing a workplace that promotes productivity and
professionalism and an inclusive environment that protects the dignity of the entire workforce. The
DNI annually issues anti-harassment, equal opportunity, and diversity policy statements declaring
that the ODNI prohibits and will not tolerate discrimination, harassment, or retaliation. These
statements advise that employees will be subject to appropriate corrective action if they are found
to have engaged in discriminatory or harassing behavior. See the Director’s Statement on EEO
(Appendix II), signed in FY 2018 and issued in FY 2019.

1. No FEAR FY 2010-FY 2019, Year-End Data Report

Appendix I contains the ODNI’s year-end FY 2019 EEO complaint data and the data
from preceding fiscal years, in accordance with 5 C.F.R. § 724.302(a)(4) and 29 C.F.R. §
1614.705.

2. Analysis of EEO Complaint Trends and Causality
a, EEO Complaint Activity and Causality

For the last five years, the baseline number of complaints has continued to
remain small, as is reflected in Appendix I. Following attempts at resolution during
EEO counseling, aggrieved individuals filed four formal complaints filed during FY
2019. The number of complaints decreased from five formal complaints filed in FY
2018, and eight in FY 2017. The decrease in formal complaints might be attributed
to an ODNI anti-harassment program that stands separate from the EEO complaints
program, as well as continued workforce outreach and education.

b. Bases of Discrimination in EEO Complaints

During FY 2019, the ODNI’s most-frequently alleged basis of
discrimination in formal EEO complaints continued to be retaliation, as is the case
across the Federal workforce. This is consistent with data from FY 2018 as well.

¢. Issues in EEO Complaints

The most-frequently raised issues in discrimination complaints during FY
2019 were concerned with appointment/hires and evaluations/appraisals. There are
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no notable trends in the issues raised, given the small number of complaints.

Practical Knowledge Gained Through Experience

During FY 2019, ODNI’s offices responsible for resolving workplace
concerns increased their efforts to inform the workforce of the services and
resources available. The Office of the Ombudsman provides assistance to
employees and organizations in the resolution of individual and systemic issues. It
advocates for fair and appropriate processes, helps to establish effective
communication channels, and facilitates alternative dispute resolution efforts. The
Office revamped its online presence and offered enhanced training to supervisors to
facilitate better feedback to employees. The Employee Management Relations
Officer (EMRO) executes the ODNI’s anti-harassment program, which is separate
from the EEO process, to address harassment and bullying complaints that are not
based on any category protected under a nondiscrimination statute. The EMRO
leveraged learning development and onboarding sessions to integrate and
communicate agency best practices in employee relations. Both of these programs
help employees identify and address ordinary workplace friction, conflict, and
disputes. IC EEOD worked with these offices to provide managers and supervisors
with training about best practices for providing performance feedback. These
offices continue to inform employees of their EEO rights and timelines. The result
is that employees are better informed and benefit from multiple avenues of
resolutions. IC EEOD continued its participation in the agency training for
supervisors and managers, providing tools to prevent harassment and
discrimination and address workplace conflict.

Improvements in the Complaint Program

The ODNI’s training office ensures that all ODNI employees receive
reminders of the No FEAR Act mandatory training requirement and complete the
training biennially. New employees are required to take the No FEAR Act training
within 90 days of entering on duty, and all employees must take the training biennially.
Completion of biennial No FEAR training and annual IC Whistleblowing training
requirements is required for employees and detailees to maintain computer system
access.

The ODNI continues to offer an EEQO briefing during new employee
orientation. Throughout the year, IC EEOD educates ODNI managers and employees
on a range of matters such as preventing and mitigating EEO violations, the
importance of confidentiality in the EEO process, identifying actions that constitute
unlawful retaliation, disability rights, and other EEO compliance issues. IC EEOD
also has incorporated expert training on EEO issues at its annual EEO conference,
provided mandatory EEO training for all ODNI managers and supervisors, and is
completing development of an online anti-harassment training that will be made
available to ODNI and to the IC. In addition, ODNI provides mandatory Unconscious
Bias training for all senior managers and supervisors who participate in the ODNI’s
Career Advisory Boards (career development and promotion boards).
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During FY 2019, IC EEOD increased its staffing resources to augment its
ability to counsel and investigate EEO complaints. All investigations of formal
complaints were timely conducted within the time provided by the EEOC’s
regulations. See Appendix I, Table 11.

APPENDICES:

e Appendix I: ODNI Equal Employment Opportunity Data Posted Pursuant to Title III of the
Notification and Federal Employee Antidiscrimination and Retaliation Act of 2002 (No
FEAR Act) Pub. L. 107-174

e Appendix II. ODNI Director’s Statement on Equal Employment Opportunity, 28
September 2018

6

UNCLASSIFIED



UIAISSYTIONN

OgH-UON

2INSOOSI(J-UON UOIEWLIOJU] O1}oUSL)

Apqesiq

a3y

Aed [enbg

uISuQ) [euonEN

Koueudaig

PG

UOnEI[EISY

uoIsIey

N|O [T | enOolo|N|— OO

OOV |IFiICICOIN|IN|N |O |

Oletfri | =[O~ ||~ OO

OIQC|=nI—|O|OoIN|N|O|O

OO0 |~IOIN|O|O|O

—O || |O|IQ|QIN|IC|O|C

—lOolNI—IOlO|o|Oo|IN|OIC

Qlo|— |~ oo |IN|—~O IO

10[0D)

— IO IO N ~IO|C|IC|C|— OO

<t

<

QIO |[—~ini— Ol |n|n|— j—

o~

<

—

(a2}

(@

o

ey

6107

8107

L10T

9107

S10T

144114

£10T

(41114

1102

0107

(WFOLPIL S A oD 67 295) sisng dq spumwjdwmo)) Jo 4oqunp “7 219,

Ad oy} Suump
syure[doo a1ouw J0 om] PI[IJ OYM

XJ ay3 Surmp jurejdwos e papyy oym

syugureiduro)) Jo QNN

Ad a3 Suump paji]

sjurejduio)) Jo Joquny

6107

810¢

L10T

9107

S10T

141114

€107

(41814

1102

0107

(C)-m)poL FI9I § ¥ 4D 6C 295) spuwduio)) Jo saqunp °[ 2190 [

I8d X [BISIq

PLI-LOT 1 qnd
(9V IVHA ON) Z00T J0 1OV U0NEI[E)ay PUE UONBUIWLIISIPRUY dd40[dury [e13pa,] pue uonedynoN
3Y) Jo II dPLL 03 Juensing pajsod eye( ArunyioddQ yuswiorduy renby INAO

JEIAISSYTIONN




dIIATSSYTIONN

JUSWAIMY

UOIJEPOWIO000Y SNOISI[aY

JUQWIABISUIDY

UOIEPOTUIO)Y J[qRUOSESY

pepald ‘g

OO (OO [0 O

(el Rl fanly fen i fen ) few]

SOOI |O

OO |0 | |

(=N Rl Rl Rl Kool K e

[} ol fag ol Ro l Nl

—IOIo |0 | O
CSl|o|oc|ic|e|o

SIS — |||

(=R Rl el Rl Ronl o]

pareg 1

Juowu3Isseay]

UONO2]9S-UON /UOBOWOI ]

sweAQ/Aed

UONBUTIIEXH [EOIPOIA]

[enxesg g

- O (SO O

NN O[O |t |

00O O [— [t

N[O |~ [© |

—IOIO O]

N[OOI

Do |o|Io|O
No|Io|o|O

NI |— O

—_O | OO

[enxag-uoN |

JusuwIssele

159 /UOLBUTIURX

resreaddyuonenieay

SINOR] Aingg

BYO -

[eaoway

uoisuadsng

Nlen [<F |

puewLday

OO0 |IC|IC|ICIN|O

O~ OIC (OO |n|O

SIC O~ |C|n (O

o | oo |Ioc|C |—IC

Ol | D|O S |O|O (O

ol—l—lo|lolol—lo

(=3 N=j el Fo il ol [o-] R Nl
— = OO ||| —|O

OO IO O|OIO

o|lo|o|Cc|o|o|c|o

uonowa(y ‘[

uonoy Axeuijdiosi(q

swl ] -[n] O} UOISIOAUOD)

splemy

on OO

o =[O

(el fen 3 K]

OO |O

senn(J Jo juowudIssy

N|— IO D

(el Rl L) Ran]

OSIoI—|O
S|~

Sl|o|—|o

anHusunuroddy

6107

810¢

L10T

9107

114

y10z

€107 107

=
Sle|ele|e

114114

(G)p0L FI9I § "W 'A°D 62 225) anss| Aq spumwjdwio)) Jo 1aquny “€ 21qu ]

610T Ad 105 (30V AVHA ON) ¢00C fo 10y uoyviiviay puv

uoyDUIULIDSIpYUY 2240]dulsy [D49p3,] puv uoVILf1IoN U1 JO 11 S[ILL 03 Juensing peisod ere( Arunyzoddo juewkordwy fenbg [NQO — [ x1pueddy

dUIAISSYTONN




HdI4ISSYTIONN

0 [4 0 4 0 0 [4 0 0 I umeIpyIAN Sjure[dio)) Jo IaquInN
6107 810¢ L10T 9107 S10T y10T £107 10T 1102 0102
((Dr0LFIIL § A AD 6T 225) umvapypiy spumwjdmo) fo 1aqunn; *9 a1qu .
0 601 €6 LS1 0 201 JESSITHRA 21 10Hd
0 44 e 05t Surpuad sAr( JO Joquunp 98eIAY
0 14 € I 0 € € I 0 1 passtusi( sjure[duro)) Jo I9quInn
6107 810¢ L10T 9107 S10¢ 14t €107 (41114 I10¢ 0107
(BroLPIIIS A A 62 225)
JUSSTUSI(T 01 4011g Suipuad auil] Jo yiSua a8viaal puv (0),0I'vI91 § NI 67 03 puvnsing passnusiq spuivydwo)) Jo 1aquinp s 31qu
544! SLY1 9L01 95¢ 1011 SEL L6L SEL 1414 0 paysanboy Bunesy ()PYOLYI9T
€91 0Lz 651 26 0ce Lzl P61 69t 133 343 parsonbay
Buesp ON H(Z)GIOL Y191
LLS 98L 63¢ LOg 943 £0¢ She 08¢ 79¢ 1143 Surpued IV (DEFOL$191
6107 8107 L10T 9107 ST0C P107 €107 (41114 1102 0107
(DroL FI9I § A A°D 6T 235) Jwil [ Sulssadoid a3viady “p 21qv ]
! 0 ! s 0 0 0 0 0 ! L Tg)
0 1 1 0 0 [ 0 I 0 0 Surure1]
0 0 I I 0 I 0 0 0 0 20UBpUR)Y PUEB SWI],
0 4 £ [4 0 0 0 [4 0 [ juswordug JO SUONIPUO))/SWI],
1 ¥ 1 ! 0 4 1 0 I 1 UOTJRUIULIA T,
0 0 0 0 0 0 0 0 0 0 8urd£109101§-%98

dITIATISSYTIONN

610T Ad 103 19V YVEL ON) 2007 Jo 1oy uoupijvay puv
uoypUIULIDSIPIUY 2ad0jduisy [p4apa.] puv uoyvIl 110N 343 JO [ SPLL 03 juensing paisod eie(q AnunyroddQ juswhordwry fenbyg INAOQ — [ xipuaddy



o

JHIJISSYTONN

0 0 0 0 .0 0 0 0 0 0 0 §908Y QIO JO OM T, °G
0 0 . 0 0 0 0 0 0 0 0 MM b
0 0 . 0 0 0 0 0 0 0 0 Yoed ¢
0 00T ﬁ 0 0 0 0 0 0 0 0 I3PUR]S] OYIOBJ/UBISY T
0 0 0 0 0 0 0 0 0 0 0 QATIBN UBYSe[Y/URIPU] UBOLIOUIY ]
0 001 ﬁ 0 0 0 0 0 0 0 0 aoey
0 sk L 0 0 0 0 0 0 0 0 UOJBRUNULIOST(T JO SSUIpur,{ JO JOqUINN
AXV AXV AXU AX. HX. ,X, HX. , o\o AXV RX. wcﬁmoa 1% Ho@m Uouoﬁcoam sk
4 4 4 4 ” " 4 " Furresy e JNOYNM paiopudy
6102 8107 L10Z 9102 S10¢ $10Z €102 710T 1102 0102
(Dr0LFI9I § W 47D 62 295) Sisvg Aq uonvutudsy(q Jo Suipul v SUlAjoau] Suoydy [puty Jo 1aquny °g aqu
0 001 | 0 0 0 0 0 0 0 0 SuueoH © 109V (Q)OF0L Y10
0 0 0 0 0 0 0 0 0 0 0 Suureay e Inoqup ()MFOL P91
UOLBUIULIOSI(T JO sBurpurj
0 0 0 0 0 0 S §
0 ! 0 0 Jo rquny (g0l (DMPOLYI9I
% % % % % % % % % %
# # # # # # # #
610¢ 8107 L10Z 9107 S10Z 10T €102 41114 1102 0102

(WL I § H'AD 67 295) suondy ouady purg Jo 4oqunn </ 1qv ]

6107 Ad 10} 10V YVHA ON) 2007 J0 1oy uoyviviay puv

uoypuILSIpYUY d240jduisy [p4apa,] pup uoupPILION 34} JO [I SPLL 01 Juensing paisod eleq Ayunuodd( juswkordwy 1enbg INAO — I xipusddy

JHIATISSYIONA




QHIIATISSYTIONA

o |0 ol O 0 0 0 0 0 Ogg-uoN
o |0 ol o 0 0 0 0 0 [N T
o |0 ol o 0 0 0 0 0 [eo1sAyq
o |9 oo 0 0 0 0 0 Aymqestq
o |9 ol 0 0 0 0 0 0 o8y
o |9 ol o 0 0 0 0 0 10 Keg [enbg
o 9 ol 0 0 0 0 0 0 PYO T
o 9 ol 0 0 0 0 0 0 owedsy |
o |0 o o 0 0 0 0 0 wBuQ euoyEN
o |9 ol 0 0 0 0 0 0 BN T
o 0 N 0 0 0 0 0 ofeway ‘1
o |9 ol 0 0 0 0 0 0 XS
o |90 : 0 0 0 0 0 0 uonEIEIy
o |9 ol o 0 0 0 0 0 uoi3rey
o |9 N 0 0 0 0 0 10[0)

6107 Ad 10] 19V qVH4d ON) ¢00¢ S0 1oy uoyvijpiay puv

uonpuIMLISIpLIUY dadojduis [042pa,] pup UouPILf1ION U3 JO TII A[ILL 0} Juensing pajsod eie( ArumioddQ juswkordwy 1enbg INQO — 1 x1pueddy

d4I4TISSYTIONN




JITAISSYTIONN

UOHEPOUIWIOIIY S[GRUOSESY

pajpalq T

patusg |

JUoWUFISSBAY

HO1}09]9S-UON/UOLOWOoI]

swnIeAQ/Aed

UOTJBUTWEX [ROIPAN

enxa§ ‘¢

[enxag-uoN I

TUSWISSBIBE]

189 [ /UOT)RUTIIEX S

resteaddy /uonenyeayg

smoy Ang

BY0 ¢

[eAOWIDY 7

voisuadsng "¢

puswndsy 7

uonows(q ‘[

uonoy Areurjdiosig

awIr] -0 0} UOISISAUO)D)

SpIEMY

sann( Jo juswugIssy

O QOO IC|CIC IO Q| |C|C|C|QC |0 |00 |00 |0 |C|C

axnpjausuguroddy

UOBUNILIOSI(]
JO sSurpur{ Jo Ioquinp] 810,

O OO IO ICICICICICIC|IO|IC|IC|IC|O|IC|IC(C|IC|IC|C|C
O [ CiIC(oIc 0 |ICIC|ICICICICICIC|IQIC IO IC|IC IO |C |0 |C
O |CIOICIC|IOICIOICICIC|IO|IOICICIC|IOIC|ICc(e|Ioc|IO|O|C
[« F= ) Fol Fal ol Rl foh o) f ol fol fol Rl ol fol el ol o) Nl fo) Jo ) Rol H o) R
O [ O|CIOC|IOIOCIO|OC|CIOCIOC|IO|QC|IC|IO|O|C|OIC|O|C(O|CiO
[+ el la) fol {ol ol ol ol Jol ol ol Fa) fo) fol Rl ol ol Jol Lol l ol Joll o § o g §o ]
O OO0 QC|ICICIC|OIO|C|OIQ|C|CC|O|O|IO|IC|C|O ||
O | OIC|IC|O|ICIQC|IC|IQCIO|IC|IC|C|IC|C OO |C|IC|IC|CIO|C|O
O | O|IC|IC|O|ICIO|IC|O|O|C|O|QO|IC|0|O|IC|O(C|IC|O|@ ||

610¢ 81017 L10T 9107 S10C p10¢ €10¢ (4114 110¢ oroz

(CUP0LPIL § WD 67 72S) aNSST Aq uoyvuulIoSIq Jo Suiput,] v Sutajoduy suondy Aouady puig Jo 1aquinN ¢ 21qv g

610T Ad 10} (10V AVHA ON) 200Z Jo 19 uolvvay puv
uouLUIMLDSIpYUY 22d0]dwr [p42pa, puv UODILIION S JO [II 9[ILL 01 Juensing paisod vred Anunproddp juswkojdwyg renbg INQO — I xipuaddy

HIAISSYTONA




AHIATISSYTIONA

[eeddy Buipusg Joquiny —

uonoy
Kouo3y 1eul,] Surpued Jaquuny —

N o |O

Surreoy Surpusd Joquny —

S N © (O

T (O © I

< |[O © |©

uonesnsaAu Furpusd Joquiny —
@MYL VI § 4 AD 67

£l

sjueure[dwo)) Jo Jaquiny —
M@MYOLHI9T § LD 6T

4!

91

1/01 910539 PI[I IDqUInN —~
(MOYOL Y191 § LA 6T

1T

Sl

91

14!

L

8

8

6

8

L

Al o3 Surmp swi o y3us] Aue 10}
Surpuag siure[dwo)) jo Jaqumy [B10],

610C

810T

L10T

9107

S10¢

y10c

€107

(4114

1107

0107

(WrOLPI9L § AA°D 6T 795) 4pag (0251 241 Suring sun [ Auy v Suppuod spuwjduo) Jo 1oquiny g 21qvL

1430

Sururer],

90UEBpUSYY PUE QW]

juswAodwy JO suOnIpuo))/SULa],

uonjeuItlIa J,

juauiRansy

OO0 (0|0 |0 |0 |o

QIO IO |— QO I—|C

(el v i Fan i Lan i R an i Ko O et

SOOI OO |C

OIC|O|IQC|O|OIO

CIQIQC|O|OIO|O

ClO|IC|IC || |O

CIQIOC IO | |O|O

OIOo|IC|IC|IC|C|C

O|IOCIO|IC|o|O |

JUSWIONBISUISY

6107 Ad 103 30V AVHL ON) 200 f0 12y uoyviviay puv
uonDUIULISTPYUY d240]duir] [D42p3 ] pup uoyVIYIION Y3 JO II] SPILL O3 Juensing paisod eieq Ayrumroddo juswkodwsy [enbg INCO — [ xipueddy

HIAISSYIONN



HIIAISSYTIONN

(3)801°+1918

4’0 6T Aq pazuoyny awiy,
0 0 0 0 0 0 0 0 0 0 uoneIUSIAU] 91} PaPasdxH I8y}
syurerdwoy) Surpusd Jo Joquiny

SUOISUIIXD
Burpnjout (7)(2)901 #1918
0 0 0 0 0 0 0 0 € € q'A°D 6T Aq pazuoyiny swit],
UoI1BS11SOAU] o) POPILOXY 1Y}
suure[dwo)) Surpuad Jo Iequuny

6107 8107 L10T 9107 S107 P10T €107 (41114 110¢ 0107

((w)p0Lb191
§ A 67 238) dwwafouil ] UORDSYS2AUT PI2LIOYINE Y} PaPIIIXT VYR AVI ] DIS1Y 3yl Sutin( awiy Cuy v Suipuag spuwiduio?) fo 1oquinal [T 31qv[

6107 Ad 103 10V AVHA ON) 7007 Jo 1oy uoyviviay puv
uonDUIULIDSIpYUY d240]dus [043pa,] pup UORDILYON SY3 JO [I] S[ILL, 01 Juensing paisod eie Aunpoddo juswhodwy [enby NGO — [ xipuaddy

da4TAISSYTIONN




UNCLASSIFIED

DIRECTOR OF NATIONAL INTELLIGENCE
WASHINGTON, DC 20511

Director’s Statement on Equal Employment Opportunity

To advance our mission, the Office of the Director of National Intelligence (ODNI) must
foster a workplace that promotes and values diversity and inclusion, while prohibiting
discrimination, harassment, and unprofessional conduct.

As I stated previously, and emphasize again in the strongest way possible, each of us
must exhibit respectful conduct and communications consistent with that of a model workplace —
and we must be swift to correct behaviors that marginalize its members. All members of this
workforce are to conduct themselves in accordance with these standards. Managers and
supervisors are accountable for ensuring the workplace meets these standards.

Our laws, regulations, and policies prohibit discrimination based on race, color, religion,
sex (including pregnancy, sexual orientation, gender identity or expression, and transgender
status), national origin, age (40 and over), mental or physical disability, and genetic information.
Executive Orders protect ODNI officers from harassment and discrimination based on parental
status. Federal laws and ODNI policies' also prohibit retaliation for opposing employment
discrimination, participating in the equal employment opportunity (EEO) process (including
previous EEO activities), reporting discrimination, or providing information related to such
complaints. These laws and policies establish the framework for our conduct. Moreover, we
must foster an environment that encourages reporting without fear of reprisal.

Personnel who either experience or witness discrimination, harassment, bullying, and
other adverse personal treatment should report such behavior to a supervisor, manager,
individual with authority, the Employee-Management Relations Officer, or the Intelligence
Community Equal Employment Opportunity and Diversity Office (IC EEOD). Officials made
aware of either allegations of discriminatory conduct or harassment must take immediate action
to stop the behavior and refer the individual who is the subject of the conduct to the appropriate
redress office. Management officials must also consult with IC EEOD before initiating any
corrective action in response to an allegation of either discrimination or harassment.

[t is my honor to lead the ODNI’s talented, mission-driven workforce. Thank you for
your continued commitment to equal employment opportunity, diversity, and inclusion.
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Daniel R. Coats Date v

! See Instruction 120.01, Anti-Harassment and Anti-Bullying Policy (February 6. 2017),
https://intelshare.intelink.ic. gov/sites/dni-msd/cpm/Documents/Anti-Harassment % 20and % 20 Anti-
Bullying%20Policy.pdf and Instruction 120.02. Equal Employment Opportunity Discrimination Complaint System
(February 6. 2017). https://intelshare.intelink.ic.gov/sites/dni-

msd/cpm/Documents/Equal % 20Employment% 200pportunity% 20Discrimination% 20Complaint%20S ystem.pd(
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